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ARTICLE VI.   OFFICERS

SECTION  A.   NOMINATION AND ELECTION OF OFFICERS:

1. Election of officers shall be held at the AGM at the first Intergroup meeting following the regular two-year GR and AR elections.  The meeting will be chaired by the out-going Chairperson, or in his/her absence, by the out-going Vice-Chairperson.

2. To provide continuity to the Intergroup’s leadership, all out-going officers will continue to perform the responsibilities of their respective offices until the election of new officers is completed at the AGM.

3. The term of office for all officers shall be two (2) years from the AGM election until the next officer election two years hence.  There is no specific limit on the number of consecutive terms an office may be held by a single individual.  The Intergroups’s group conscience, as reflected in the new officer election, will determine when an officer shall no longer continue in his or her position.  If a term is disrupted a new officer will complete the term.

4. Nominations of Intergroup officers will be made from the floor by any member of the new Intergroup voting body at the election meeting.  A Nominating Committee will be considered when the size of Intergroup warrants it (25 GR’s or AR’s).

5. To be eligible for election as an Intergroup officer, at the time of the election a person should

                   a.   Be a GR or AR currently representing one of the SLAA groups participating in the                      

                         SLAA United Kingdom Intergroup and therefore familiar with the function and protocol 

                         of Intergroup. 

b. Be present at the election meeting.

c. Possess the qualities necessary to carry out the responsibilities of his/her office – good judgement, experience, stability, willingness and faithful adherence to the Twelve Steps and Twelve Traditions of SLAA

6. To be elected as an officer a person must receive a simple majority vote of the newly elected GR’s and AR’s present at the election.

7. Any officer not present at two (2) consecutive Intergroup meetings shall be contacted and a new officer elected or appointed.

8. A vacancy of an Intergroup officer shall be filled by a special election held at the next regularly scheduled Intergroup meeting.  If necessary, the Chairperson may appoint an Intergroup member to carry out the responsibilities of that office until the next election.  Eligibility and voting requirements will be the same as for the regular Intergroup officer elections.

SECTION  B.   DUTIES AND RESPONSIBILITIES OF THE OFFICERS:

Chairperson:

1. Presides at all Intergroup meetings

2. Serves as Parliamentarian or may choose to obtain one.

3. Establishes and maintains the agenda for each Intergroup meeting.  All matters of Intergroup policy shall be referred to the group decision and action with respect to the Twelve Traditions.

4. Delegates any duties of an Individual officer when that officer and Chairperson deem it necessary.

5. Arranges a meeting place for each Intergroup business meeting

6. Acts as liaison to Fellowship-Wide Services and delegates tasks when and if necessary.

7. Picks up the mail, reads it and gets it to the appropriate person.

8. Signs all cheques in conjunction with the Treasurer and Vice-Chair.

9. Calls special meetings.

10. Appoints sub-committee.  Appoints chairpersons if necessary and forwards any and all information to sub-committees responsible for handling such.

11. Ex-officio member of all standing committees i.e. Conference steering committee.

12. Votes only to break a tie.  If the GR or AR becomes Chairperson, the home group will elect a new GR/AR and if needed the AR becomes the GR.

13. Picks an auditor for the annual Treasurer’s audit.
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      14.  At the end of term, works with the incoming Chairperson in transferring the duties of the job

Vice Chairperson

1. Presides at all Intergroup meetings in the absence of the Chairperson.

2. Serves as Parliamentarian or may choose to obtain one in the absence of the Chairperson.

3. Assumes all other responsibilities in the absence of the Chairperson.

4. Signs cheques in conjunction with the Treasurer and Chairperson (as an alternate signer if the Chairperson is not absent).

Secretary:  This role may be split between a Recording Secretary (1-7) and a Correspondence Secretary (7-17) if necessary.

1. Takes minutes of all regular, special or executive meetings.

2. Types and makes copies of the minutes.

3. Notifies all members of meetings by sending minutes one week prior to the meeting.

4. Sends minutes of meetings to Fellowship-Wide Services and Intergroup Archivist.

5. Submits minutes for amendments and/or approval at each business meeting of Intergroup.

6. Is an ex-officio member of all special, executive or standing committees, i.e. Conference Steering committee.

7. At the end of term, turns over any correspondence, minutes for one year past and any service handbooks.  Works with the incoming Secretary transferring the duties of the job.

8. Types any correspondence as dictated by the Chairperson.

9. Updates meeting lists quarterly:  December, March, June and September.

10. Provides meeting lists to GR’s for distribution.

11. Submits a verbal Secretary’s report at each business meeting of Intergroup, updating appropriate activities since the last meeting if necessary.

12. Maintains an accurate, updated record of the full name, address and telephone number of each GR and AR.

13. Keeps Intergroup accurately registered with Fellowship-Wide Services.

14. Notifies Fellowship-Wide Services of changes of officers and GR’s and AR’s.

15. Keeps the date of election to office of all Intergroup positions (GR’s, AR’s, officers.

16. Picks up the mail, reads it and gets it to the appropriate persons in the event that the Chairperson is unable to do so.

17. Can act as a fourth signature on the Intergroup bank account if required.

Treasurer:

1. Maintains a detailed accounting ledger of the financial activities of Intergroup.

2. Maintains a current account in the name of SLAA United Kingdom Intergroup.  Signs all cheques in conjunction with the Chairperson (or Vice-Chairperson/Secretary as an alternate signer if the Chairperson is not present.

3. Deposits all donations received by the Intergroup to this account.

4. Writes cheques to cover all authorised Intergroup expenses from this account.

5. From the ledger, submits a verbal Treasurer’s report at each business meeting of Intergroup containing the following information

a. Total of donations received since last report.

b. Total of expenses incurred since last report.

c. Cash balance in current account.

d. Any outstanding debts owed by Intergroup.

e. Net balance after considering indebtedness.

6. Receives all special monies, i.e. conference, literature.

7. When necessary, reports on projected expenditures.

8. Prepares the books for a yearly audit.

9. Makes recommendations for contributions to Fellowship-Wide Service if and when solicited.
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       10. At the end of term, will turn over the books and explain the accounting systems to the new 

             Treasurer.

Public Information Chairperson and Committee:

1. The ultimate goal of the Public Information Chairperson is to reach every person in the United Kingdom area whose life is adversely affected by sex and love addiction.

2. Provides for correspondence received from newcomers in the United Kingdom area which is referred to Intergroup by Fellowship-Wide Service.

3. Motivates other SLAA members to handle 12 Step calls; encouraging members to be the first SLAA contact that a newcomer would meet (phone calla, giving rides or otherwise getting newcomers to their first meeting); speaking at non-SLAA organisations and corresponding with lone members.

4. Acting as a liaison with the public, exercises a combination of public relations and a thorough grasp of SLAA Traditions in relation to the public; providing the public with knowledge of SLAA through regional papers, radio, TV and other public media.

5. The Public Information Chairperson develops and improves communication with professional community by furnishing speakers for non-SLAA organisations such as hospitals, penal institutions, correctional facilities, mental health clinics, rehabilitation centres, courts, juvenile homes and abused family residences seeking information about SLAA.

6. Works with professionals who ask for help in establishing a SLAA group at their facility by acting as a liaison to the general membership.

7. Exchanges, assimilates, translates and distributes information to other SLAA members who then might participate in professional programmes which are designed to reach other sex and love addicts.

8. Submits a verbal PI report at each business meeting of Intergroup, if necessary.

9. At the end of term, works with the incoming Public Information Chairperson in transferring the duties of the job.

Newsletter Editor and Committee:

1. Is commissioned by Intergroup to serve as overall manager for the principal communication link for transmitting the message of recovery to the general United Kingdom membership of SLAA.  Follows a structure which reports individual, group, Intergroup and Fellowship-Wide activities in the format of:

a. Meeting information columns (lists, changes)

b. Upcoming events column.

c. Statement of purpose.

d. Summarised Intergroup minutes.

e. Fellowship-Wide news articles or announcements.

f. News reports from other groups.

g. Articles from individual members.

2. Assumes the responsibility for obtaining news, typing and lay-out.

3. Arranges for printing and distribution of the newsletter to groups through their GR.

4. Sends copies to Fellowship-Wide Service and Intergroup Archivist.

5. Has rough copy ready for review and approval by Intergroup officers (possibly at executive meetings) as follows:

                       January/February issue                  December

                       March/April issue                            February

                       May/June issue                              April

                       AGM/August issue                         June

                       September/October issue              August

                       November/December issue           October

6. Prepares an estimated yearly budget.  Based on budget, sets subscription fees for extra and/or individual copies.

7. At the end of term works with incoming Newsletter Editor in transferring the duties of the job.

Archivist:
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1. Is concerned with the preservation and organisation of historic SLAA United Kingdom Intergroup materials, i.e. business meetings, special meetings, conference bulletins, newsletters and meeting lists, making it available to Untied Kingdom SLAA members and researchers.

2. Makes recommendation to the Treasurer for its budgetary year.

3. Submits a verbal report at all business meetings of Intergroup, when necessary.

4. At the end of term, works with the incoming Archivist in transferring the duties of the job.

Literature Secretary and Committee:

1. Has a functional knowledge of the literature available from all sources, i.e. Fellowship-Wide Services, Intergroup and AA.

2. Is alert to the need for new types of literature, i.e. pamphlets, handouts, public information notices and periodicals.

3. When necessary, produces or arranges for the production of new literature, which will be submitted for approval first to the Intergroup, then to Fellowship-Wide Services.

4. Submits a verbal report at all business meetings of Intergroup, when necessary.

5. At the end of term, works with the incoming Literature Secretary in transferring the duties of the job.

Groups Representative and/or Alternate:

(The Alternate assumes the duties of the GR in the absence of the GR)

1. Group Representatives (GR’s) represent their group at Intergroup meetings where the groups share information of importance.

2. Each GR speaks for his or her group and in term brings back to the home group whatever has been learned at the meeting.

3. They represent the voice of their group conscience by one vote per group.

4. They should know their Intergroup Service Handbook (to come) and are familiar with conference-approved literature.

5. They know what material is available from Intergroup meeting lists, newsletters, bulletins and work with their home group Secretary or Literature person to promote its use.

6. Submits verbal GR report at each business meeting of Intergroup, if necessary.

7. They are usually familiar with the book Sex and Love Addicts Anonymous, 12 Steps and 12 Traditions and AA Big Book; are guardians of the Traditions to their group and are encouraged to learn whatever they can about Intergroups’s vital traditions and customs.

8. They usually serve on their home group’s steering committee (i.e. group anniversary) as they are formed, helping to remind the groups of their individual and group customs and local traditions.

9. As part of their activities within their home groups, they work with the Group Treasurer to establish a proposal for a regular contribution to Intergroup, district level (to come) and finally, Fellowship-Wide Services.

10. They help new groups get into Intergroup.

11. They participate in any district service meetings (to come).  They often help with planning, advance registration and publicity for Intergroup functions and Fellowship-Wide events.  Following these events, they make reports to their groups for the benefit of those who could not attend.

12. They are on the mailing list for district committees as they develop and Fellowship-Wide Services.  At the end of term, works with the incoming GR in transferring the duties of the job.
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